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POSITION DESCRIPTION:

This position is the team lead in charge of team players, assistant coaches, and all communications
between the League and parents regarding schedules, changes, rainouts, and CALL events.

QUALIFICATIONS:

As a manager or coach, you have more interaction with the players than anyone else in Little League.
Therefore, it is important that you understand the goals and virtues of the Little League program to
effectively communicate them to your players. Being a manager or coach requires time, patience,
and basic knowledge of the game of baseball.

RESPONSIBILITIES:

Managers instruct players in proper baseball skills, produce player lineups, and provide overall player
support and encouragement. Managers also help secure team parent, team scorekeeper and field
maintenance persons (when applicable). Managers must also work with our Leagues Fundraising
Director to attain a Team Sponsor for the season. Managers are subject to board approval and are
not guaranteed a coaching position from year to year. This position also requires attendance at
Manager meetings and possible instructional sessions/coaching clinics.

TIME COMMITMENT:

Season Commitment

Spring (February +o June)
e 1-2 practices per week (90 min.)
e 2 games per week
e Attend Manager Meetings
e Opening and Closing Ceremonies

Fall (Avgust to November)
e Minimum one practice per week (90 min.)
e One game per week
e Attend Manager Meetings
e Opening and Closing Ceremonies

httpsi/ [www.coronaamericanlittleleague.ora/



